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POLICY:  REMOVAL/LIMITATION OF WORK 
Employees with communicable disease will be evaluated for work duties. 
 
PURPOSE:  To prevent communicable disease transmission to other staff and to 
patients. 
 
RESPONSIBLE PARTY:  Supervision 
 

 
Original  
Approval: 2/92 
 
Reviewed: 9/99 
 
Revised:  
Revised:  

 
EQUIPMENT:  Not applicable. 

 
PROCEDURE:  Follow recommendations of New York State Department of Health (see attached). 
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1) When a staff member presents with signs or symptoms of a communicable disease, the following 
 factors are considered in determining whether removal from work, modifications or limitations or  work 
responsibilities, or other precautionary measures are indicated: 



*Risk of disease transmission to others. 
*Illness that may interfere significantly with the worker's ability to provide quality care. 
*Ability and/or willingness to comply with established guidelines to prevent disease   

 transmission. 
 
2) An employee must report signs or symptoms of a communicable disease to his or her supervisor.   These 
include fever, unusual rash, nausea, vomiting, diarrhea, recent onset of unexplained cough,  congestion, or coryza 
suggestive of an acute respiratory infection, sore throat with fever, purulent  skin lesions, and jaundice.  In 
addition, symptoms which suggest active tuberculosis, such as a  chronic productive cough with unexplained 
weight loss, fever, night sweats or hemoptysis must be  reported and evaluated. 
 
3) Employees who report symptoms of illness are removed from duty.  Most acute illnesses are self 
 limiting and employees generally are able to gauge their own ability to return to work.  If  supervision 
feels it is appropriate, a medical evaluation is recommended. 
 
4) It is the decision of supervision, in consultation with NYSDOH and their medical provider, if 
 necessary, whether the employee must have a medical evaluation, or any cultures or serologic 
 testing done, before return to work. 
 
5) In circumstances where partial or complete work restrictions are imposed because of presenting 
 symptoms or an established diagnosis, or where the employee has been out for extended periods, 
 medical clearance to return to work is required. 
 
6) Persons found to have a legally reportable communicable disease have their illness reported to 
 Sullivan County Public Health Nursing Service Communicable Disease Program. 
 

See attached Summary Table for guidance. 
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